CHEQUAMEGON SCHOOL DISTRICT
§403(b) UNIVERSAL AVAILABILITY NOTICE

The Chequamegon School District (the “District”) has a §403(b) Plan.  Eligible employees can participate in this Plan by making voluntary salary reduction contributions to the Plan.
 Attached are the following items for your review:
1) A Plan Summary Description, which provides an overview and outlines general provisions of the 403(b) Plan. 
2) An Approved Vendor List, which lists the investment providers currently participating in the District's §403(b) Plan.  Employees should contact each vendor for information about the 403(b) products and services it offers.
3)  A Salary Reduction Agreement. This form must be used to begin participation in the Plan or change your current salary reductions. 

All eligible employees who wish to begin making contributions to the District's §403(b) Plan, or make changes to the Salary Reduction Agreement you currently have on file, must complete a Salary Reduction Agreement. 
If you signed a Salary Reduction Agreement earlier and do not want to make any changes to it, you do not need to return any forms at this time.
Annual contributions to the District's §403(b) plan are subject to IRS regulations.  For the 2010 calendar year, the IRS has imposed the following limitations on employee contributions:      
	Year
	Basic Elective Contribution Limit
	Age 50+

Catch-Up Contribution
	15 Years of Service
	Total Contribution Limit

	2010
	$16,500
	$5,500
	$3,000
	$25,000


If you have further questions please contact the District Office. 
Please note, the District does not provide tax, legal or investment advice.  Employees are responsible for their election to participate in the §403(b) plan, choice of §403(b) vendor(s), or expected tax consequences resulting from participating in the §403(b) plan.  Employees are encouraged to seek advice from investment and tax professionals.
